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 THE CNCI ACHIEVER AWARDS         

  Applications Getting Evaluated 

“The CNCI Achiever Awards” 

Event which is annually orga-
nized by  the Ceylon National 
Chamber of Industries, the 
premier Industrial Chamber in 
the country recognizes the En-
trepreneurs in the Industrial 
Sector of Sri Lanka for their 
achievements both in the manu-
facturing and service sectors.    

In 2016, the “CNCI Achievers‟ 
Awards” competition is going to 
be held for the 15th consecutive 
year.  The applications were 
closed on 10th June 2016 and 

then the evaluation of Applica-
tion was soon started.  The eval-
uation of applications has three 
stages.  First is the Audit Pro-
cess.  Each and every applica-
tion received will initially be 
scanned by a reputed audit firm 
to ensure that the financial fig-
ures presented and the general 
data submitted are in order.  
Thereafter, the “internal judging” 
process, where the applications 
are evaluated by an internal 
panel of judges consisting of 
Chartered Accountants and En-
gineers.  Interviewing the con-
testants and company visits of 
short listed companies will also 
take place at this state.  Finally 
the evaluation of applications by 
the External Panel of Judges, 
which is Headed by Professor 
Ananda Jayawardena, Vice 
Chancellor of the University of 
Moratuwa. 

The evaluation is made on num-
ber of criteria encompassing 
Turnover, Value Addition, 
Productivity and Responsibilities 
towards employees, Growth and 
Future, R & D, Quality Assur-
ance, Environmental Responsi-
bilities, Health and Safety and 
Social Responsibility.  
 

CNCI in its quest to make the 
industries globally competitive 
considers this contest too as a 
tool. Thus every year new factors 
are brought into the evaluation 
enhancing the benchmark lev-

els.  
 

The photographs indicate the 
applicants being Interviewed by 
the internal judges. 
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Sri Lanka Purchasing Managers’ Index shows  
manufacturing UPSWING in June 

 

Sri Lanka‟s manufacturing sector showed an upswing in June, after a slowdown in the previous 

two months, based on the Purchasing Managers‟ Index (PMI) released by the Central Bank. 
 

“The Manufacturing PMI recovered to the positive territory in June 2016 registering 55.1 index 
points, from the contraction observed in the last two months, which is an increase of 7.2 index 

points from May 2016,” the Central Bank said in a statement. 
 

“This improvement was bolstered by the significant increase observed in Production and New  
Orders Indices.” 

 
The PMI is one indicator that can be used to assess the economic health of the manufacturing 

sector. It is typically based on five major indicators: new orders, inventory levels, production,  
supplier deliveries and the employment environment. 

 
PMI is calculated as a „Diffusion Index,‟ where it takes values between 0 and 100. PMI of 50 

means the sector remained neutral on month-on-month basis. PMI greater than 50 means the 
sector is generally expanding on month-on-month basis, while PMI less than 50 suggests sector is 

generally declining on month-on-month basis. 
 

All the Sub-indices of PMI, apart from Suppliers‟ Delivery Time increased compared to the  
previous month. Overall data points to an expansion where all the sub-indices apart from the 

Employment Index are above the neutral 50.0 threshold. 
 

The expectations for activities also indicated an improvement for the next three months. On year 
on-year basis, the PMI index witnesses a marginal drop of 2.4 index points compared to June 

2015. 
“The Services Sector PMI for June recorded 56.3 index points, compared to 58.1 index points in 

May 2016, indicating that economic activities continued its expansion, albeit at a slower rate 
compared to May 2016.” 

 
On year-on-year basis PMI declined by 8.7 index points in June 2016. 
 

“This slowdown in expansion of activities was observed across new businesses, employment, 
backlogs of work and expectations for activity sub-indices. Business activity sub-index increased 

marginally in June compared to May 2016. Prices charged decelerated in June compared to 
month-on-month increase recorded in May 2016.” 

 
According to the Central Bank, sampling was based on a list of large companies located in the 

Western province obtained from the EPF Department. Samples for Manufacturing and Services 
activities were selected based on the GDP sectorial share, with a minimum target of 100 respons-

es for each. 
 

The indices take into account several factors such as raw materials purchased and kept in a 
warehouse to be used for production, the time lag between order placement and delivery by the 

supplier, and uncompleted orders due to increased flow of business activity. 
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   4 Ways to Make Your Employees More Creative 

 
 

"All people have creativity in them," said Chris Paradysz, founder and CEO of digital marketing agencies 
Paradysz and PM Digital. "But it is the responsibility of life's influencers — parents, managers, coaches —to 
draw out this quality, build confidence and to help to develop it. To be taught anything requires openness 
on [the student's] part, but it also requires a teacher who puts passion behind exploring and teaching it." 
Whether you're a startup founder, a C-suite executive or a lower-level employee, your job always has a 
need for creative thinking. Here are four tips for teaching and encouraging creativity, no matter your        
individual role 

  

Sometimes, the best way to solve a problem is to temporarily redirect the team's focus. John Canfield,        
corporate speaker and management consultant, recommends asking unusual, open-ended questions as tools 
to encourage creative thought. The brain, he said, will work harder to answer these questions, which can 
pave the way to innovative ideas. 
"I am a big fan of using [questions as] tools to guide or provoke thinking," Canfield told Business News    
Daily. "These tools do not tell people what to think, but rather how. This provocation allows the brain to go 
to work by mixing up a wide variety of ideas, [and then] new ideas will occur." 
 

  

Fear, whether it's fear of rejection, ridicule or job insecurity, can be one of the biggest hindrances to             
creativity. Employees who don't seem to offer many new ideas to the group may just lack the confidence to 
speak up. Strive to create a culture that welcomes all ideas, without judgment or criticism. 
"The old-school methods of encouraging creativity still ring true — brainstorming ideas in groups,           
challenging each other and building on each other's ideas," said Anthony Smith, founder and CEO of CRM 
software company Insightly. "It is important that [these activities are] conducted in a positive way,              
to encourage all employees to have the confidence to contribute, as sometimes the most creative idea can get 
shut down just because it is different." 
Canfield echoed the importance of confidence. "Do all you can to reduce fear in the workplace," he said. 
"Employees and leaders frightened about keeping their jobs or status in the workplace will struggle to come 
up with original ideas, and if they do have them, they will be unlikely to share [those ideas]." 
 

  

Nothing halts innovation like relying on the same ways of thinking time and time again. Julie Weeks,         
advisor for American Express' small business branch, OPEN, believes that specifically seeking out diverse 
input is the key to cultivating new, creative ideas. 

"You can really spark creativity if you go outside of your normal sphere of colleagues and resources," 
Weeks said. "Don't just go to the same old sources. Be mindful of the diversity of opinions [you gather]. Pick 
up something that's totally out of your realm of expertise — that's where you spark a new idea." 

  

When your team members feel like they've hit a dead end, a change of scenery might be all they need to    
refuel their creative energy. Step away from the desks, computers and conference calls for a while to give 
yourself and your employees a fresh perspective. 
"Inspiration often comes from unexpected, serendipitous conversations," said Darwon Choe, marketing 
manager of ad technology firm Sponge cell. "In addition to traditional meetings, our team and our clients 
get together for less-orthodox activities like tailgates and even the occasional skydiving excursion. By taking 
things out of the conference room, we're able to engage with our clients on a different level and spark  
conversations that just might be the start of the next big thing. 
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http://www.pmdigital.com/
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                S R I  L A N K A ' S  T O K YO  C E M E NT  NE T  U P  2 4 - P C T  

 

Profits at Tokyo Cement PLC, which operates grinding plants in Sri Lanka, grew 24 percent to 

Rs691 million in the March 2016 quarter from a year earlier, helped by revenue and margin 

growth. 

 

The group reported earnings of Rs2.03 per share. In the year to March, it reported earnings of     

Rs 5.73 on total profits of Rs1.92 billion, which were up 14 percent.  

 

In the March quarter, revenues grew 8 percent to Rs8.2 billion, cost of sales grew at a slower 4 per-

cent to Rs6.1 billion and gross profits grew 23 percent to Rs2.0 billion. 

 

Tokyo Cement imports clinker to make cement at grinding plants in the country and re-sells im-

ported raw cement.  

 

Global commodity and energy prices have fallen over the past year as the US dollar strengthened 

with tighter US policy, but the rupee has also depreciated following money printing and a rate cut 

by the Central Bank, reducing some of the benefits of external inflationary conditions. 

Economy News 

 MEMBER’S NEWS 

Advertise with US !!! 

If you would like to advertise on your organization achievement in our members page  

email to: po@cnci.lk  / cnci@slt.lk or Call us on 2452181 / 2339200 
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E C O N O M I C  I N D I C A T O R S  -  L A T E S T  A V A I L A B L E   

E X C H A N G E  R A T E S   -  2 0
T H

 J U L Y  2 0 1 6  

Category January 2015 

US $ Mn 

January 2016 

US $ Mn 

Change Absolute 

US $ Mn 

   Change % 

 

Exports 917 894 (23) (2.5%) 

Imports 1682 1589 (11.7) (5.5%) 

Deficit in Trade A/C (765) (695) (70) (9.1%) 

Earnings from Tourism 274(a) 223.4(b) 53.3 21.8% 

  

Economic Activity 

Annual 

(Rs. MN) Growth rates (%) Contribution to Growth

(%) 

2014 2015 2014/13 2015/14 2014 2015 

 Agriculture 

 Industry 

Services 

Taxes less subsidies on 

products 

641493 

2194167 

4634805 

758521 

676899 

225922

3 

4881273 

805431 

4.9 

3.5 

5.2 

6.9 

5.5 

3.0 

5.3 

6.2 

7.8 

19.6 

59.9 

12.7 

9.0 

16.5 

62.6 

11.9 

GDP 8228986 8622825 4.9 4.8 100.0 100.0 

Daily Exchange Rates 

Currency Buying Rate (Rs.) Selling  Rate (Rs.) 

Dollar (USA) 
144.5000 148.1500 

Pound (UK)  188.2900 194.6900 

Euro (EU) 158.1100 164.1300 

Franc (Switzerland) 145.5000 151.3400 

Dollar (Canada) 110.1600 114.5400 

Dollar (Australia) 107.3500 112.1800 

Dollar (Singapore) 106.1700 110.1000 

Yen (Japan) 1.3567 1.4095 
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Educational Programs/Seminars/Exhibitions             

   Local Exhibitions  

 HOTEL SHOW  2016 South Asia's Most Successful Hospitality Trade Exhibition, Hotel Show 

Colombo will be held On 22nd ,23rd & 24th July 2016 At The BMICH, Colombo.  
 

 CONSTRUCTIONS EXPO 2016 - The only green building exhibition in Sri Lanka  will be held 
on Friday, 29 July 2016, Saturday, 30 July 2016 , Sunday, 31 July 2016 at BMICH Colombo 

Sri Lanka.  

 

 RUBEXPO SRI LANKA Rubber Industry Show in Sri Lanka  (Materials, Machines, Products) 

will be held on 05,06,07, August 2016 at Sri Lanka Exhibition & Convention Centre (SLECC)  
 

 LAB EXPO 2016 - will be held on 19th-21st  August  2016 Sri Lanka Exhibition & Convention  

Centre - Colombo - Sri Lanka 
 

 SUMMER FAIR 2016  Will be held on Friday, 29 July 2016 , Saturday, 30 July 2016, Sunday, 

31 July 2016     at SLECC    

 

 
  

Be a member of the pioneering Industrial Chamber in Sri Lanka Join Be a member of the pioneering Industrial Chamber in Sri Lanka Join Be a member of the pioneering Industrial Chamber in Sri Lanka Join 
our corporate membership which exceeds 300 manufacturing and     our corporate membership which exceeds 300 manufacturing and     our corporate membership which exceeds 300 manufacturing and     

service organizations. For information and membership forms call us service organizations. For information and membership forms call us service organizations. For information and membership forms call us 
on 2452181 / 2339200on 2452181 / 2339200on 2452181 / 2339200   
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   International Exhibitions   

 KUWAIT HEALTH EXHIBITION & CONFERENCE Kuwait's premier  health  care & pharmaceuti-

cal event 06-08 MARCH 2017 KUWAIT INTERNATIONAL FAIR,  KUWAIT CITY 

  

 MANUFACTURING SURABAYA 2016  - 3rd August 2016 - 6th August 2016, Grand City    

Convention & Exhibition Centre Surabaya. The 12th International Manufacturing Machin-
ery, Factory Equipment and Supplies Exhibition 

 

 BROADCAST INDONESIA 2016   -   International Digital Multimedia and Entertainment Tech-

nology Exhibition & Conference, Will be held on 31st August 2016 - 3rd September 2016, 

JAKARTA INTERNATIONAL EXPO Jakarta. 
 

 THIRTY  FIRST  INTERNATIONAL  EDUCATION  FAIR  will be held on 18 & 19 February 

2017  at Moscow - Saint Petersburg 

 EXHIBITIONS CALENDAR... 


